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The Real WoRLD project : employability skills for all GCU students

What is the Real WoRLD project?

The project (Realising work-related learning diffusion) is funded by the Scottish Funding Council which provided a four-year programme of strategic funding for all Scottish higher education institutions to develop graduate employability. It addresses the second of the three key goals in the LTAS which aims “to build students’ competencies in the skills demanded by employers in a global knowledge economy.”

The project will support staff in all schools to

· align the curriculum with the requirements of  the workplace  through implementing work-related learning in any given discipline

· link assessment with performance in authentic activities

· improve students’ key employability skills

· enhance provision and uptake of PDP university-wide

· improve employer development activity across the university 

· build a community of practice of ‘employability champions’ to develop, share and enhance best practice across the university.

What is employability?

The SFC defines employability as “a set of achievements -skills, understandings and personal attributes- that make graduates more likely to gain employment and be successful in their chosen occupations, which benefit themselves, the workforce, the community and the economy”.  It addresses the capacity for employment rather than employment per se.  

What is work-related learning?

The QCA defines work-related learning as “ …planned activities that use the context of work to develop knowledge, skills and understanding useful in work, including learning through the experience of work, learning about work and working practices, and learning the skills for work “ 
Work-related learning activities can be integrated into all academic programmes, vocational and non-vocational ones.  Examples are: 

· work-placements and work experience with an organisation

· industry mentoring schemes

· job shadowing in the workplace

· case studies, role plays and simulations

· professional skills modules

· assessment based on client-based live projects

· enterprise training (e.g. advice on business start-up; commercialisation of knowledge; new venture creation)

· voluntary work opportunities

· field trips

· international exchanges

The project team is keen to consult and work with everybody who has an interest in employability and work related learning. Any ideas, contributions and comments are most welcome. If you would like to share your ideas and experience, please get in touch with Sabine McKinnon, Lecturer in Employability sabine.mckinnon@gcal.ac.uk ;  Tel: 2731424 or consult our website

http://www.academy.gcal.ac.uk/realworld/
